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Abstract

This study aimed to explain the effect of the fifth-generation wisdom-based university on the ethical behavior of faculty members and staff
in universities of Guilan Province and to propose a conceptual model. This applied study employed an exploratory mixed-methods
(qualitative—quantitative) design. In the qualitative phase, semi-structured interviews were conducted with 10 academic and executive
experts, and data were analyzed using grounded theory to identify the dimensions of the fifth-generation wisdom-based university. In the
quantitative phase, the statistical population included 9,099 faculty members and staff, from whom 369 participants were selected through
stratified random sampling. Data were collected using a researcher-made questionnaire on the wisdom-based university and a standardized
ethical behavior questionnaire, and analyzed through confirmatory factor analysis and structural equation modeling. Structural equation
modeling results indicated that the fifth-generation wisdom-based university had a positive and significant effect on ethical behavior ( =
0.75,t=12.31). All five dimensions of the wisdom-based university demonstrated significant factor loadings above 0.70, and the proposed
model showed acceptable goodness-of-fit indices. The findings suggest that implementing a fifth-generation wisdom-based university,
grounded in ethical and value-oriented principles, can effectively enhance ethical behavior among faculty members and staff and improve
the ethical climate of higher education institutions.

Keywords: Wisdom-Based University, Fifth-Generation Approach, Ethical Behavior, Faculty and Staff, Structural Equation Modeling
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Extended Abstract

Introduction

In recent decades, higher education institutions have faced profound transformations driven by rapid
technological advancement, globalization, and increasing ethical complexity in academic and professional
environments. Universities are no longer expected merely to transmit specialized knowledge or technical skills;
rather, they are increasingly required to cultivate ethical judgment, social responsibility, and meaningful
engagement with complex human and societal challenges. Within this context, the concept of wisdom has
emerged as a critical paradigm for rethinking the mission and structure of higher education. Wisdom-oriented
approaches emphasize the integration of knowledge, ethical reflection, and responsible action, positioning
universities as formative institutions that shape both intellectual and moral capacities (Jakubik, 2023).
Wisdom in education is commonly understood as a higher-order capability that transcends cognitive
competence and incorporates ethical discernment, self-awareness, and socially responsible decision-making.
Unlike knowledge, which is primarily concerned with understanding facts and theories, wisdom focuses on
how knowledge is applied in real-life contexts with sensitivity to values and consequences (Kim, 2023). This
distinction has important implications for higher education, as universities are increasingly expected to prepare
graduates—and academic communities—capable of navigating moral ambiguity and complex decision-
making environments.

Recent scholarship highlights that wisdom can be intentionally cultivated through educational practices that
foster reflection, mindfulness, and meaning-making. Deroche and colleagues argue that higher education
should facilitate a developmental pathway from information to knowledge and ultimately to wisdom,
emphasizing contemplative and experiential learning environments that promote ethical awareness and
personal growth (Deroche et al., 2025). Empirical studies further suggest that mindfulness and reflective
practices play a mediating role between cognitive abilities and wisdom development, reinforcing the idea that
ethical behavior is deeply rooted in awareness and self-regulation (Shoghi et al., 2023).

Simultaneously, universities are undergoing significant transformation due to the integration of artificial
intelligence and digital technologies into teaching, learning, and administrative processes. While these
technologies offer substantial opportunities for efficiency and innovation, they also raise serious ethical
concerns related to academic integrity, responsibility, and human agency. Scholars warn that without wisdom-
based and value-driven frameworks, the increasing use of Al may undermine ethical standards and weaken
moral accountability within academic institutions (Al-Zahrani & Alasmari, 2024; Petricini et al., 2025).
Consequently, the need for universities that integrate technological advancement with ethical governance and
wisdom-oriented leadership has become increasingly evident.

In response to these challenges, the notion of the fifth-generation wisdom-based university has been proposed

as an advanced model of higher education. This model seeks to integrate wisdom, ethics, technology, and



social responsibility into a coherent institutional framework capable of addressing contemporary educational
and societal demands (Luckin et al., 2024). Within such universities, ethical behavior is not enforced solely
through formal regulations but is cultivated through organizational culture, leadership practices, and value-
oriented educational environments.

Previous studies have also emphasized the importance of local wisdom and cultural values in shaping ethical
behavior within educational contexts. Research on character education grounded in local wisdom demonstrates
that embedding cultural and moral values into educational structures can significantly enhance ethical
awareness and social responsibility among educators and staff (Arifin, 2023; Mansur, 2024; Marlina et al.,
2023). These findings suggest that wisdom-based universities must be context-sensitive and culturally
grounded to effectively influence ethical behavior.

Despite the growing theoretical literature on wisdom in higher education, empirical research examining the
structural impact of wisdom-based university models on the ethical behavior of faculty members and staff
remains limited. In particular, there is a lack of model-driven studies that empirically test how fifth-generation
wisdom-based universities influence ethical conduct within academic organizations. Addressing this gap is
essential for translating theoretical insights into practical institutional strategies.

Methods and Materials

This study employed an applied, exploratory mixed-methods design with a sequential qualitative—quantitative
approach. The qualitative phase aimed to identify the dimensions and components of the fifth-generation
wisdom-based university, while the quantitative phase tested the structural relationships between this construct
and ethical behavior among faculty members and staff.

In the qualitative phase, semi-structured interviews were conducted with academic and executive experts
possessing extensive experience in higher education leadership and educational management. Participants
were selected through purposive sampling, and interviews continued until theoretical saturation was achieved.
The interview data were transcribed verbatim and analyzed using grounded theory procedures, including open,
axial, and selective coding, to extract core categories and construct a conceptual framework.

In the quantitative phase, the statistical population consisted of faculty members and administrative staff from
universities in Guilan Province during the 2023-2024 academic year. A stratified random sampling method
was used to select participants based on institutional affiliation and occupational role. Data were collected
using two instruments: a researcher-developed questionnaire measuring the dimensions of the fifth-generation
wisdom-based university, and a standardized ethical behavior questionnaire. Data analysis was conducted
using descriptive statistics, confirmatory factor analysis, and structural equation modeling with appropriate
statistical software to assess measurement validity, reliability, and hypothesized relationships.

Findings



The results of confirmatory factor analysis demonstrated that all identified dimensions of the fifth-generation
wisdom-based university exhibited strong and statistically significant factor loadings, indicating adequate
construct validity. Reliability indices confirmed high internal consistency for all measurement scales.
Structural equation modeling revealed a positive and statistically significant direct effect of the fifth-generation
wisdom-based university on the ethical behavior of faculty members and staff (B = 0.75). The t-value
associated with this path coefficient exceeded the critical threshold, confirming the robustness of the
relationship. Model fit indices indicated that the proposed structural model achieved acceptable to good fit,
supporting its overall explanatory power.

The analysis further showed that strategic, cultural, and educational dimensions of the wisdom-based
university collectively contributed to explaining variance in ethical behavior, suggesting that ethical conduct
in academic environments is influenced by an integrated set of institutional factors rather than isolated
individual traits.

Discussion and Conclusion

The findings of this study demonstrate that the fifth-generation wisdom-based university constitutes a powerful
institutional framework for enhancing ethical behavior among faculty members and staff. The significant
structural relationship identified in the model suggests that ethical conduct in higher education is deeply shaped
by organizational values, leadership orientations, and educational philosophies rooted in wisdom.

By embedding ethical reflection, responsibility, and meaning into institutional structures, wisdom-based
universities create environments in which ethical behavior emerges as a shared norm rather than a compliance-
driven obligation. This perspective aligns with the view that sustainable ethical conduct in academic
organizations depends more on cultural and value-based mechanisms than on formal control systems.

The results also highlight the relevance of wisdom-based models in addressing contemporary challenges
associated with digitalization and artificial intelligence in higher education. As universities increasingly rely
on advanced technologies, the integration of wisdom-oriented principles becomes essential to preserving
human-centered values, academic integrity, and professional responsibility.

Overall, this study contributes to the literature by providing an empirically validated structural model that links
fifth-generation wisdom-based universities to ethical behavior in higher education. The proposed model offers
a practical and context-sensitive framework that can guide policymakers, university leaders, and educational
planners in designing institutions that foster ethical, responsible, and socially responsive academic

communities.
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